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1) The ten UN Global Compact principles
Human Rights

Principle 1 - Businesses should support and respect the protection
of internationally proclaimed human rights.

Principle 2 - Businesses should make sure that they are not
complicit in humanrights abuses.

Labour

Principle 3 - Businesses should uphold the freedom of association and the
effective recognition of the right to collective bargaining.

Principle 4 - Businesses should uphold the elimination of all
forms of forced and compulsory labour.

Principle 5 - Businesses should uphold the effective abolition of child labour.

Principle 6 - Businesses should uphold the elimination of discrimination
inrespect of employment and occupation.

Environment

Principle 7 - Businesses should support a precautionary
approach to environmental challenges.

Principle 8 - Businesses should undertake initiatives to promote

greater environmental responsibility.

Principle 9 — Businesses should encourage the development and
diffusion of environmentally friendly technologies.

Anti-Corruption

Principle 10 - Businesses should work against corruptionin all

its forms, including extortion and bribery.

PROFILE DISCLOSURE

For additional information on profile disclosure, see the fold-out of the inside cover of this report. In-depth information is provided in the 2008

Annual Report and on www.vattenfall.com.

Installed capacity (EU1)

Business Group Nordic Business Group Central Europe Total

2008 2007 2008 2007 2008 2007
Installed capacity electricity & heat, MW'
Hydro power 8,362 8,417 2,894 2,894 11,256 11,311
Nuclear power 6,788 6,860 771 771 7,559 7,631
Fossil-based power 2,603 2,708 12,141 12,141 14,744 14,849
Wind power 568 556 43 43 611 599
Biomass, waste 300 361 102 102 402 463
Total electricity 18,621 18,902 15,951 15,951 34,572 34,853
Total Heat 4,354 4,987 13,518 13,483 17,872 18,470

1) Certainvalues for 2007 have been adjusted compared with previously published information.
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Number of customer accounts (EU2)

Vattenfall profile disclosure

Business Group Nordic Business Group Central Europe Total

2008 2007 2008 2007 2008 2007
Number of electricity customers
(Retail customers, small and medium-sized companies) 1,120,000 1,034,000 3,670,000 3,668,000 4,790,000 4,702,000
Volume, TWh
Large electricity customers (industries, resellers, etc.) 499 49.0 44.0 36.3 93.9 85.3
Number of network customers 1,299,000 1,302,000 4,290,000 4,427,000 5,589,000 5,729,000
Length of transmission and distribution lines by voltage (EU3)

Business Group Nordic Business Group Central Europe Total

2008 2007 2008 2007 2008 2007
Electricity networks
Transmission grid, km - - 10,000 10,000 10,000 10,000
Distribution network, km 189,300 187,500 103,100 103,200 292,400 290,700

Allocation of CO, emission certificates (EU4)

The European Emission Trading Scheme (ETS) covers the vast majority
of Vattenfall's fossil CO, emissions. The annual allocation is 53 million
tonnes. Additional allowances are bought on the market.

New Group structure

A new Group organisational structure has been implemented with ef-
fect on1January 2009. A third Business Group, Pan-European, has
been established, comprising three new Group-wide business units:
Wind, Nuclear and Engineering. The new Business Group will also be
responsible for European business development, focusing on efficient
use of energy and biomass. The new organisational model will make

Country Allowance in million tonnes of CO,, trading period 2008-2012
Germany 44.1
Poland 6.10
Denmark 2.70
Sweden 0
Finland 0.200

Vattenfall better equipped to further improve its ability to reach its am-
bitious climate and growth targets and take advantage of cross border
co-operation opportunities.

Significant changes during the
reporting period (2.9)

Acquisition of wind power in the UK

Vattenfall acquired several British wind power companies:

+ AMEC Wind Energy Ltd, one of the UK's foremost developers of commer-
cial wind farms, with current projects corresponding to 500-750 MW.

* Eclipse Energy UK Plc, which is working with six wind power projects in
the UK with combined capacity of more than 200 MW.

* Thanet Offshore Wind, which with 300 MW under construction is the
UK's largest wind power project.

At the end of the year, Vattenfall also entered into a partnership with
ScottishPower Renewables, a subsidiary of the Spanish company
Iberdrola, to participate in the third round of tender bids to develop
offshore wind power in the UK. The joint goal is to establish 6,000 MW
of wind power (3,000 MW each).

Acquisition of stake in Polish energy company

In November Vattenfall acquired 18.7% of the Polish energy company
ENEA S.A. The company, which is one of four state-owned energy com-
panies, has 2.3 million customers and accounts for approximately 8%
of Poland'’s total energy generation. ENEA S.A. has a mixed portfolio of
small-scale hydro power plants as well as planned investments in wind
power development projects, but relies predominantly on coal-based
generation. Vattenfall today is the largest foreign energy company in
Poland, and the acquisition strengthens Vattenfall's positionin the
Polish energy market.

Nuon

In February 2009, after the end of the financial year, Vattenfall made
an offer to acquire 100% of the shares in the Dutch energy group Nuon.
Like Vattenfall, Nuon has an ambitious climate programme, includ-

ing investments in offshore wind farms and its own pilot plant for CCS
technology in Buggenum, Netherlands. A substantial share of Nuon’s
energy production is based on natural gas, and the acquisition gives
Vattenfall important know-how in this area. The transaction is subject
tothe approval of at least 80% of the shareholders and the European
Commission. Nuon and Vattenfall expect to complete the closing of this
transactionin the second quarter of 2009, after which Nuon will form a
third regional Business Group of Vattenfall - Business Group Benelux.

Awards received (2.10)

« Inspring 2008 Vattenfall received an Emerging Technology Award
for its CCS technology pilot project in Schwarze Pumpe from the
Institute of Electrical and Electronics Engineers (IEEE), the world's
leading organisation for electrical and electronics engineers (see
www.ieee.org).

+ Webby Awards for Polish web site - Interactive Energy Consumption
Calculator (see www.webbyawards.com).

« 2008 IAA (International Advertising Association) Responsibility
Award For Social and Environmental Communication — Gold winner
TV/Film Social category (see www.iaaglobal.org).

« European Excellence awards for Vattenfall's Climate signature
initiative, (see www.vattenfall.com/climatesignature and
www.excellence-awards.eu).
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